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Appendix III: Data Placemats Presented at Dissemination Workshop

Women’s empowerment and gender equality in LinkINg Up households
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Food security among households participating in LinkINg Up

“Food secunty exists when all people. at all tines. have physical and economic access to sufficient. safe. and nutrittous food that meets
iheir dietary needs and food preferences for an active and healthy life™ (World Food Sununit, 199&)
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Overweight and obesity among households participating in LinkINg Up
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Institutional reflections on Linking Up capacity strengthening activities
Areas of institutional capacity strengthening
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improved practices
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Perceptions of women farmers’ barriers to accessing institutional services

‘l At institutional level l’ " At individual level |'

I Lack of operational funds ] » _
* Inadequate and untimely release of funds for operations ™ I Lack of money
* You know, our budgel, you see our budgel, the majority is supposed fo be Financial dependence on spouse=lack of autonomy in heakth seeking decisions

coming from the government of Ghana...if at all you get, you don ¥ get “Forciinical services the only issue is. she doesn¥ have money,

up to the level you're expecting so there are always deficits. So if you she kas fo wail for her husband. that he on'll_ give her money or he
ook at our implementation level, we're always achieving averagely give her permission for her to go (to the clinic)™ (GHS)

40, below, below half because of resources so it is a very big Unable to invest in agricultural imnovations/fabour
challenge.” (DA) / “Sometimes, you send technology or innovation and then maybe

= | they donY have money fo [implement it]. Maybe they need to duy

Inadequate health services one or two things fo implement, o adopt that but they don’ have
. fimited community-basad facilities ‘ mroney to buy.” (DAD)
. Poor stafl attitude I m“m
. Limited m-service training and succession planming - ———
= We start something and then it just dies off because we do not involve Limits capacity to respond to potential opportunities
alot of people and then we are also nol  always refreshing Resistance to change
ourselves because day-in day-out, programs are coming. Tliteracy level among the women is very high they find it difficull
So ifa new program comes and then you forget about the other then understanding. . _So when you introduce a mew skill (o them, and the adoplion rate
fhese are some of the things that will happen™ is very iow, because yor know when someone is a liftie bit educated, they
appreciate change but because of the low education, they don ¥ even
[ Inadequate agricultural services ] understand why there is the need fo change "' (BAC)

. Insufficient femak agriculture extension personne!
“ When it comes to the number of women appointedis limited, .. When you go to

any gathering and you are going to handle training or this thing which pertains to
women, the women see their colleague women as equal’ (DAD) ,b ur it ll ol 2 ll Is
* Interventions biased towards male farmers 3
“_...most of the services provided by the directorate._they focus more on men..|
think Is not helpful”

Bank policies do not favour women farmers I
*  Prioritize those
. Higl-mterest rates
*  limited credit opportunities for farming
“_ Weare not so interested in giving assistance fo these in agriculture... because
their risk is very high...compared to those into trade, our preference is info the
frade more than those in the agriculfsre.” (Rural bank)




How institutions have been impacted: Institutional representatives share their views

| Examples of specific benefits to institutions Satisfaction ratings
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Reflections: Institutional personnel incentives to support women farmers
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What changes have been observed in the quality of women’s diets?

Before and after comparisons of food groups consumed in the past day
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