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KEY MESSAGES

Gender is not about ‘women and girls’
butaboutroles, responsibilities,access
andcontroloverresourcesandrelations
betweenmenandwomen, boysandgirls
whichare socially ascribed.

Women's meaningful participation in
decision-makingrequiresgoingbeyond
the presence of morewomenininstitutions
andprocesses.

. Comprehensive gender analyses at

nationalandlocallevelsare necessaryto
identify the challenges and opportunities
fordevelopinggender-responsive
agriculturalpolicies.

. AGenderActionPlan (GAP) foragriculture

with a well-structured and robust M&E
systemisessential.

. Strengthening Gender Management

Systems in the agriculture sector with
regulargenderaudits can promotegreater
equity betweenwomenand men.
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Introduction

Evidence across Africareveals thatsignificant strides
have been made in promoting gender equality at
policy and practicallevels across all sectors, including
the agriculture sector. Literature acknowledges the
important role played by both women and men in
agriculture and emphasizes thatwomen contribute
much of the needed labourinthe sector.In countries
such aslesotho,Mozambique and SierraLeone, women
constitute over 60% of the agriculturallabour force.More
than 50% of the agricultural activities are performed
by women and they produce about 60-70% of the
foodintheregion.

Despite the important role that women play in
agriculture, they face farmore constraints than their
male counterparts whichinfluence the gendergapin
productivity . Forexample, gender productivity gapsin
Nigeria, Tanzania,and Uganda were18.6%,27.4%,and
30.6%, respectively.Inthese countries, female farmers
were less productive thantheirmale counterparts due
todifferentialaccesstoresourcessuchasland,inputs
andagricultural extension services as wellas competing
genderroles.Closing the gendergapinthe agricultural
sectorisestimatedtoyield production gains of 2.8%,
8.1% and10.3%, respectively. These production gains
would subsequently raise monthly consumption per
adultequivalentby 2.9%,1.4%,and10.7% respectively
inthese countries and would help around 1.2%, 4.9%,
and13% households with female-managed landsin
Nigeria, Tanzania and Uganda, respectively, to climb
outof poverty.

Itis also estimated that closing the gender gap would
raise total agricultural outputin developing countries
by 2.5%to 4% and reduce the number of hungry people
by12%to17% globally, the equivalent of 100 to 150 million
people while neglecting it carries with it substantial
costs.

If women had access to resources, on-farm yields could INCREASE BY 20-30%.
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'IPCC Special Report on Climate Change, Desertification, Land degradation,
Sustainable Land Managment, Food Security and Greenhouse gas fluxes
in Terrestial Ecosystems, 2019.
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Genderinagricultureandclimate
change

Accesstoproductiveresources andservices

Important gender related aspects of climate
change and agriculture include reducing
vulnerability andincreasingresilience of women
andyouth, supporting their coping strategiesand
survivalskills,and promoting their adaptationand
mitigation capacity. However, socially structured
gender-specificroles and responsibilities, daily
activities,accessto and control over resources,
decision-making and opportunities lead men
and women to interact differently with natural
resources andlandscapesinthefaceof climate
change.Women appeartobeless able to adapt
because of financial and resource constraints
and lower access to information and extension
services.The Intergovernmental Panelon Climate
ChangeIPCC noted in 2014 that climate change
willexacerbate existing genderinequalities (IPCC,
2014).Twokey areas of interaction are access to
productiveresources and weatherinformation.

Gender-differentiatedimpactof climatechangeonwomen

Climate cﬁanée impacts Impacts exacerbate gender inequalities

Crop failure Household food provision; increasing work load

Fuel shortage Household fuel provision; more time for fuelwood collection

Water scarcity Household water provision; contaminated water; more time
for water collection

Natural disasters :; Women's greater incidence of mortality

Disease Lack of access to health care; women's burden as care givers

Displacement t‘ Forced migration increases women'’s vulnerability

Confict gy Loss of lives; violence against women
Source: World Bank, FAQ, 2017

In terms of productive resources, women have
limited controloverland and other key productive
resources and services such as inputs, labor,
agricultural extension,information and markets
duetosocio-cultural,economic, legaland literacy
barriers, while men are morelikely tohave access
totheseresources.In Africa,womenreceive 7% of
agriculturalextension services andlessthan10%
of credit offeredto small-scalefarmers.Evidence
from Burkina Faso,Kenya, Nigeriaand Zambia show
thatwomen are muchlesslikely to use purchased
inputs such asfertilizers andimproved seeds or
tomake use of mechanical tools and equipment,
butthese are critical options for adaptationto the
changing climate. The gender gapin access to
livestock-basedinputshas beennotedinlivestock
farming systems (Mulemaetal., 2016).

The gendergapinaccessto productiveresources
shapes climate change effects on men and
women and how they canrespondtothe effects.
Women’s limited accessto productive assets and
services compromises their adaptive capacity. It
meansthatthey cannotaccesscredittofinance
climate-smartagriculture innovations and have
little accessto servicesthatcould helpfacilitate
investments to obtain newtechnologies,improve
their natural resource management practices,
oradopt more efficientand productive crop and
livestockmanagement practices, allof which could
help them address the degradation of natural
resources and build their resilience to climate
change andrecoverfrom shocks.

Interms of climate and weatherinformation, men
currently have better access to these services
thanwomen,implying better adaptive capacity.
Differing roles and responsibilities, decisions and
control of resources can influence the climate
information needs of menand women.InSenegal,
women were more interested ininformation on
rainfall cessation since they worked their lands
aftertheirhusbands’plots were taken care of,and
menwere moreinterestedinrainfall onset. Also,
the gender digital gap inmobile phone ownership
andinternetuse,aswellas otherinformationand
communications technology (ICT) is significant
insub-Saharan Africa, so thatreachingwomen
with climate information will require different
strategies and communicationchannels.

Relioble accessible and accurate weather
informationisrequiredtoinformclimatechange
planning. Access to adequate weather and
agro-advisory knowledge, gender-responsive
improved technology, decision-making processes
and financial services remain critical issues for
womenintheface of climate change.In 2011, the
CGIARResearch Programme on Climate Change,
Agriculture and Food Security (CCAFS) initiated a
projectthat provided climate informationtofarmers
throughinformation commmunication technology
inGhana.Through collaboration between Esoko
(anICTcompany) and the Ghana Meteorological
Agency, the project disseminated seasonalforecast
information and agro-advisories to farmers
through mobile phones. Both men and women
found climate information services beneficial for
strategic farm decision making suchaswhento
beginland preparation,whento plantand which
croptoselect (Parteyetal, 2020).
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As an example of the interconnection between
gender, agriculture and climate change, the case of
the effects of Cyclone Idaiin Malawi,Mozambique
andZimbabwe inMarch 2019 shows the linkages
clearly.

Casestudy1:Genderdifferentiated Impactsof Cyclone
Idaiin Malawi, Mozambique and Zimbabwe

Cyclone Idai was described by the UN as ‘one of the worst
climate related disasters in two decades, hitting a region
already facing drought and growingly unpredictable seasons.”’
It caused extensive damage and devastated the lives of more
than 2.6 million people (51% of whom are women and girls)
inMozambique, Malawiand Zimbabwe. In Mozambique, the
impact was especially devastating as it was preceded and
followed by torrential rains and flooding, causing rivers to
overflow, a dam in the Buzi district to burst, sweeping away
entire communities and leaving an unknown number of people
stranded.Food and grain stores, fisheries infrastructure and
livestock assets were washed away and more than 500,000
hectares of crops completely destroyed.

Owing to gender division of labour and gender inequality,
an area estimated at around 200-4000 hectares of diverse
cultureswas flooded, of which 71.6 hectares were lost resulting
inincreasedfoodinsecurity forwomen andtheir households,
and reduced health status among women which inhibits
their participation in economic activities. With the disaster,
aproportion of womenwho earned their livelihoods through
fishery productsin Nhangaudistricthave become unemployed
and dependent, without means ofincome, and are vulnerable
totherisk of contracting HIV and sexually transmitted infections
(sTls), as well as abuse and sexual violence, while girls are
exposed to multiple risks of disease and early marriages (Care
International, 2019).

Time Poverty

Withinthe context of climate change, the gender
gapinagriculture also manifestinwomen’stime
poverty, i.e. the excessively long hours of work
without time for rest or leisure that result from
women’striplerolesinreproduction, production
and social spheres.Women spend a significant
amountoftime ensuring that othermembersin
theirhousehold,including men, childrenandthe
elderly are adequately and properly nourished.
Ruralwomen often manage complex households
and pursue multiple livelihood strategies, and
research shows thattheyworkmore hoursthan
men,onaverage.

Case studies from Ghana and Uganda show
that one of the most significant social impacts
of environmental stress in farming systems is
the intensification of women’s workloads and
the decreasesinthe assets of poor households,
indicating that climate change effects on local
environments will add additional burdens to
women’stime.Increased climate change disasters

have alsoresultedintheincreased climate-induced
migration leading to a majority of men moving to
urbancenterstolookfor better living conditions,
leaving behind women to take up leading roles
in rural agriculture resulting in the feminization
of agriculture and additionalresponsibilities left
towomenremaininginruralareas.

Many climate-smart agriculture practices
require relatively highinvestmentsin time and/
orlabour (e.g. building stone bunds and terraces)
- investments that many households with few
working-age adults or with few men cannot afford
tomake. Water harvesting technologiesto meet
water needs (irrigation, livestock and home use)
during the dry season willminimize time spent by
women looking forwater and also secure food and
livestock forage during the periods of shortage
attributed tonatural disasters.

Some climate-smartagricultureinterventions, such
astheintroduction ofimproved cooking stoves,
and the use of biomass for energy and biogas,
have been more attractive to women because
of their labour-saving features. For example, in
Malawi, Irish Aid hasintroduced clean cookstoves
that reduce demand for firewood, addressing
environmental degradation and reducing the
workload of women and girls. Clean cook stoves
alsocontributetoincreasedincomesforthe women
and menengagedinproducing them.

Casestudy2:GenderPerspectivesonConstraintsand
opportunities for coping with drought in Saweni and
Mbitinivillagesin Tanzaniaand Kenyarespectively

The ability to devote continuous periods of labour to an activity
was animportantdifferentiating factorin coping with drought.
Men'’s activities such as stonemasonry, making stools and
running a shop or business, were sometimes carried out
throughout the year. During non-drought times, these activities
assumed secondaryimportance to farming. Charcoal burning
and brickmaking, as well as high-intensity casual labour, were
full-time activities for some men during drought. Unlike most
men, few women could devote themselves to a continuous
andreliable activity. A serious constraint thatfemale-headed
householdsfaced was that,inmost cases, ashortage of time
available for outside labour prevented women from performing
activities with sufficientintensity for these activities to serve
asaprincipalincome earner.

Domestic responsibilities, including looking after children and
providing meals, meantthatmostwomendid nothavelarge
blocks of time required to carry out certain activities, such
as running a shop, nor the mobility required to travel far to
undertake paid work or trade. In contrast, women’s activities,
including petty business, handicraft and collection of indigenous
fruits, were often precarious. Few of these products yielded
much money, and most female activities were maintained
atalowscale.
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The heavy burden of labour forwomen who bear the brunt of
responsibility formany agricultural tasks, such as fuelwood and
water collection, environmentalmanagement, and domestic
work, means women'’s time is severely constrained. Gender
differentiated roles andresponsibilities further resultedin men
having greater mobility, fewer domestic duties and easier
accesstocertainresources.

Genderresponsive Climate Policy

The degreetowhich climate policy development
and decisions are participatory, inclusive and
responsive to the needs of women and men will
help determine how wellthey embrace women'’s
and men’slived experiences. Althoughinitiatives
toinvolve womenin decision making have been
putin place, mostly in the form of policy, in land
management, desertification and climate
decision making processes, their voices are not
yetequally represented, particularly voices from
African women. This means their limited input
into agricultural and climate change policies
and programmes is a gap. In 2012, the 18th
session of the Conference of the Parties (COP
18) to the UN Framework Convention on Climate
Change (UNFCCC) inDoha, Qatar partiestothe
conferencereaffirmedtheurgentneedtoensure
genderbalanceinall aspects of negotiationsand
decision making, including national delegations
toclimate conferences.However, achieving this
isstillachallenge.

Toincrease the effectiveness of climate action,
bothmenand women should participateinand
contribute to climate decision making, policy
formulation, implementation action, monitoring
and evaluation. Women’s meaningful participation
in decision-making around climate change
requires morethanthe presence of more women
in climate change institutions and processes. It
alsorequires attention tothe deep-rooted socio-
culturalinequalities that can act as constraints
to women'’s real inclusion and prevent them
from having a voice in these processes. These
constraintsinclude:economic dependency and
lack of adequate financial resources, illiteracy and
limited accessto education,lack ofinformation,
lack of the same work opportunitiesas menand
time poverty. Alltheseissues needto be addressed
holistically if the barrierstowomen’sinclusionare
tobeovercome.

Women'’s associations can play a major role in
fostering the development of genderresponsive
policies. Anexampleis of Soulaliyatwomen from

Kenitra Province of Morocco whose initiative
culminated in a circular issued by the Ministry
of Interior urging provincial authorities to ensure
thatthe principles of gender equality are upheld
in the transfer of communal land. The Women
Environment Programmein Nigeria (WEP) played
anintegralroleinfacilitating a National Action Plan
onGender and Climate Change, whichis currently
underreview? Women’s voice and agency should
therefore be harnessed for gender responsive
and sustainable climate action. Their unique
knowledge, skillsets and perspectives borne out
of howtheyinteract with food systems, technology,
and institutions canimprove the effectiveness of
climate action.

Promoting women'’s voice in policy, planning
and implementation needs to be supported by
funding and capacity development. Buildingon
the good progress being made with the Green
Climate Fund Gender Policy and Action Plan, further
workis needed to prioritise funding for grassroots
andwomen organisationstoempower local civil
society and to complementthe large financing

mechanisms.

Challenges of integrating gender in
climateaction

Lack of capacity forgender mainstreaming

Where gender-sensitive policies to climate change
exist, effective implementation in practice has
not been achieved on the ground due to lack of
technical capacity addedtolack of understanding
of structuralgenderinequalities (Ampaireetal,
2019). Thereis alack of capacity in governments
and other agencies for gender mainstreaming
ingeneralandtoundertake genderanalysisand
gender-responsive budgeting for climate action,
calling formore gender and climate change experts
and capacity developmentof the stakeholders.

Framing of gender

Gender is often interpreted as being about
women, which canserveto obscure differences
among women, vulnerability of some men and
the intersectionality with other issues such as
ethnicity and disability. Although women'’s
empowerment is a significant part of gender
mainstreaming, itdoes not onits own constitute

2https://punchng.com/on-the-national-action-plan-on-
gender-and-climate-change/
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gender mainstreaming. Gender mainstreaming
is astrategy formakingwomen’saswellasmen'’s
concernsand experiences anintegral dimension
of the design, implementation, monitoring and
evaluation of policies and programmes in all
political,economic and societal spheres sothat
women and men benefitequally andinequality is
not perpetuated. The ultimate goalisto achieve
gender equality. As such, gender equality is the
overarching andlong-term development goal,
while gender mainstreamingis a set of specific,
strategic approaches as well as technical and
institutional processes adopted to achieve that
goal.

A number of climate change initiatives have
operated from a women empowerment
perspective and have therefore failed to
meaningfully transform the gender norms and
the associated powerrelations thatinform gender
inequality, thereby in some cases exacerbating
already existing inequalities. Men, particularly those
who perceive themselves as having something to
loseif women are empowered, may be alienated by
thisframing. Approachesto gender mainstreaming
must focus ondifferences betweenwomen and
men, as wellasamong women and among men,
inordertobeinclusive and address socialnorms
that presentbarriersto gender equality. Menare
key playersinachieving gender equality,andthey
must be partofthe solution.

Limited coordination

Although there are progressive laws at both
globalandlocallevelsforthe promotion of gender
equality and women’s empowerment, these are not
harnessed effectively in climate change adaptation
planning andimplementation for the benefitof men
andwomen, for desired outcomes, hence the notion
of policy evaporation. Furthermore, synergies and
coherence among stakeholders such as Ministries
of Agriculture, Climate, Environment, Water, Land
and Gender at national and subnational levels
are oftennotablyinadequate.

Lack of data sexdisaggregated and documentation
of best practices and sharing platforms

There is a gap on the documentation of best
practices as well as statistical infrastructure to
better understand gender-differentiated climate
impacts to inform policy design, planning and
implementation. This is coupled by insufficient
knowledge-sharing platformsto promote learning.

Where data exists, itis hardly ever disaggregated
by sex.

Gender considered as across cuttingissue
Genderissuesingeneraland within climate action
in particular are treated as cross cutting rather
than stand alone issues that deserve serious
attention. Asaresult, theissuesarelostordiluted
alongtheway.

Absence of gender responsive monitoring and
evaluation (M&E) systems

Many climate change interventions prioritise
productivity at the expense of issues such as
genderequality and socialinclusion. For effective
assessment of progress towards gender equality
in climate action and to adequately report on
instruments, well-structured and robust M&E
systems, with sex-disaggregated data and
sufficientfunding support,have to be considered.
M&E systems generate key lessons and provide
evidence of progress which willinformthe strategic
direction of a country’s gender mainstreaming
initiatives. It suffices to state thatif somethingis
not being measured or assessed in some way,
then progress—orthelackofit—cannotbeseen

anditcannotbe managed.

. Gender biasindecision making: Women'’s
issuestendtobe poorly representedindecision-
making foraon climate action. Asaresult,
genderdimensions arerarely prioritisedin
national policiesonclimateandin
implementation programmes.

2.Anevidence gap compelling decision makersto
make genderresponsive climate actiona
priority: More tangible evidence is urgently
needed on the benefits of addressing gender
andclimateissuesinacoherentway.

3.Lack of capacity: More funding and support
forcapacity developmentis neededtoensure
better gender-sensitive responses.

4. Atendencytointerpretgender as meaning
women only: Male champions are needed
atalllevelstowork with women and support
balanced decisions.
(www.climatelearningplatform.org)
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Opportunitiesforgender-sensitive
climatechangeandagriculture
actions

There are several windows of opportunities for
integrating gender concernsinto agricultureand
climate change policies.

Gender Action Plan (GAP): At the global level,
countries participating in climate change
negotiations have developed a Gender Action
Plan, created under the Lima Work Programme
on Gender. The GAP seeks to advance women'’s
full, equal and meaningful participation and
promote gender-responsive climate policy andthe
mainstreaming of genderintheimplementation of
the UNFCCC, the work of the parties, the Secretariat,
United Nations entities and all stakeholders
at all levels. In December 2019, a review of the
implementation of GAP was undertaken and
recommendations forimprovement made. This
offersarenewed opportunity forintegrating gender
issuesinclimate action.

Additionally, calls have been made tointegrate
gender-responsive actionsinto national action
plans, climate change policies and Acts, Nationally
Determined Contributions (NDCs), National
Adaptation Plans (NAPs), Reducing Emissions
from Deforestation and Degradation (REDD+),
Biannualreports and National Communications
(NC). Although there have been challenges in
terms of implementation at national and local
levels, this remains an opportunity for gender
responsive climate action.

« B e

National Action Plans on Gender and Climate
Change: Under the Gender Action Plan (GAP),
countriesarerequired to develop national action
plans ongenderand climate change; this willalso
include aGAPforagriculture. Thisis an opportunity
toundertake comprehensive genderanalyses at
nationalandlocallevelstoidentify the challenges
and opportunities for developing gender

responsive policies andimplementing strategies
and programmes ongender and climate change
inagriculture.The GAP alsorequires countries to
appointgender focal pointstofocus onclimate
negotiations,implementation and monitoring.

Global Goalon Adaptation: Within the context of the
GlobalGoalon Adaptation, thereis an opportunity
toensurethattheindicators foradaptation and
resilience measure progress towards gender
equality.

GenderManagementSystems: The presence of
GenderManagement Systems (comprehensive
network of structures, mechanisms, and processes
for bringing a gender perspective to bearonall
government policies, plans, programmes and
projects) is an opportunity that can be used to
strengthen Gender focal pointsin agriculture on
gender responsiveness in climate change and
agriculture including relevant adaptation and
mitigation strategies. This willenablethemtoensure
thatthe sector policies are genderresponsive.

Revisionof Nationally Determined Contributions:
All countries are in the process of revising their
Nationally Determined Contributions (NDCs) for
submissionin2020.Thisalsoincludes developing
guidelines for integrating gender into climate
change policies in the context of the different
sectors,including agriculture.

Casestudy3:Gender Analysisof NDCsin GhanaandKenya

Kenya completed an in-depth gender analysis of NDCs
focusing on Agriculture, Water and Energy, using a multi-
sectoralapproach. The Ministry of Gender, the private sector
and civil society organisations (CSOs) were represented in
the analysis. Achallenge emerged of lack of data, especially in
terms of data on climate-related interventions. Coordination
was successfuland the State Department for Gendertook alead
roleto coordinate genderissuesinthe sectors.Implementation
of NDC actions was hindered by lack of finance, so an NDC
financing strategy was developed with funding mechanisms
toaddressgaps.

InGhana, anin-depth gender analysis was conductedto better
understand the gender-differentiated impacts of climate change
within two key sectors: energy and agriculture. The gender
analysis reviewed the extent to which gender equality and
women’sempowerment considerations have beenincorporated
inGhana's climate change and sectoral policies inthe energy
and agriculture sectors. It also set out to identify the locus of
inequalities so that targeted support for addressing these
gender gaps can be provided. Therecommendations of the
genderanalysis provide a baseline for Ghana’s gender work
undertheimplementation of its NDC, while alsoinforming other
developmentand climate policies (https://www.ndcs.undp.
org/content/ndc-support-programme/en/home/our-work/
focal/cross-cutting-gender.html)
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Conclusion

Recognizing gender differences and working
toward equality where possible are integral
sustainability and climate resilience issues
which cancontribute significantly toacountry’s
level of development. Recognising the unique
differences in experiences, interests and needs
of women and men in agriculture and climate
change mitigation and adaptationresponses has
the potentialimpact of increasing productivity,
reducing hunger and poverty andreducing gender
inequality, ultimately leading to the achievement
of sustainable development goals.

Recommendations

1.Collect sex-disaggregated dataand conduct
genderanalysis: Regularand consistent gathering
of sex-disaggregated data on various aspects
of climate change should be prioritised. It can
be made mandatory before any intervention.
Such data will help in identifying men and
women'’s differentiated perceptions, experiences,
contributions, preferences and priorities forgender-
responsive policy design and implementation
in agriculture (including livestock) and climate
action. Sex-disaggregated datato be gathered
in agriculture should include but not be limited
to access to land, finance, policy and decision
making participation atlocaland nationallevels,
accesstoinformation and extension servicesand
agriculturaltools. Thisdata should be collected
frommenandwomenand analyzed by age, wealth,
education,and ethnicity.

2.Integratethetrackingof gendered outcomes: |t
isimperative thattracking of gendered outcomes
beintegratedinto the monitoring of adaptation
and mitigationinterventionsinorderto capture
their social equity impacts in addition to their
environmental,economic, human and productivity
impacts.

3.Developtools/methodologies/guidelines
and indicators for monitoring, reporting and
verification: Develop tools/methodologies/
guidelines and indicators for the monitoring,

reporting and verification of the development and
implementation of gender responsive climate
policies and strategiesin Africatofacilitate tracking
of progress onthis area. Data collection tools such
asthewomen’sempowermentinagricultureindex
(WEAI) and the Gender Empowermentindexfor CSA
(GEI-CSA) provide a good starting pointto measure
the impact of climate interventions on women
and menand address areas of disempowerment.

4.Capacity strengthening: Governmentsneed
support to build their capacity tointegrate gender
into national adaptation and mitigation plans, and
NDCs, andinto sectoral plans and programmes
through training in gender-responsive policy
analysis, policy development, planning, budgeting,
implementation, monitoring and evaluation. In
addition, thereis need to strengthenthe capacity
of farmers’ groups forgenderresponsive service
deliveryintheface of climatechangee.g.access
toresourcesandservicessuch asland,fertilizers,
seed and markets.

5. Gender audits: There is need to assess the
level of gender responsiveness across existing
agricultural and climate change policies and
budgets of African countries, both at nationaland
sub-nationallevels and update those thatneed
tobe updatedto ensure genderresponsiveness.
This will be critical for ministries addressing the
priority areasinthe NDCs.

6. Promote women's voices: Women'’s voices
needto be heard—atalllevels and especially in
international fora. Gender balance in national
delegationstothe UNFCCC should be encouraged
and women supported to maximise their voice,
confidence and negotiation skills while ‘at the
table’. More funding at grassroots level will help
empower women.Relatedly, gender and climate
policies and practice need to be strengthenedin
climate fundinginstruments atalllevels.

7. Promote learning platforms: There is need
for promotion of platforms on exchange of good
practices and case studiesfocused on gender-
responsive climate change—among multilateral,
regionaland sub-regional,government and other
stakeholders.
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