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PART I : BACKGROUND 

I . Rationale: 

The high rate of gr owth o f population in t b.s 

Philippine s today has r esulted in a growing demand 

for more teachers, mor e school buildings and other 

facilities which strain t he r esources of the 

government. The cost of education is high. How 

can we bring down the cos t and at the same time 

bring up the standard of e lementary e ducation? 

Most of the l ea .t?1ir·.s;s that both young and 

adults consider impor t ant f or survival in a rapi d:y 

changing world have been acquired through influence s 

outside the school, i. e., forces in the communi ty. 

In r ecent years the corm:tm ity has me rged the most 

vibrant educative laboratory within the reach of 

every l earner. Optimum use of its resources of fers 

a potent approach t o cutting down costs for pri mary 

education in deve l oping c ountries, we re funds for 

education are scarce , arid to infusing it with 

relevance . 
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II. Objectives : 

The general objective of Project IS-OSA 

is to deve lop an e ffective and economical 

de livery system of mass primary education 

through the optimum use of community resources. 

III. Characteristics: 

1. A master t eacher is in charge of 80 pupils. 

Forty (Group A) report to her for in- school 

or formal instruction for one weeR while the 

other 40 (Group B) undertake off-school work. 

The following week, Group B repo~ts for 

in•school instructidn while Group A does 

off-school work. Throughout the year this 

alternate in-school-off-school patte rn is 

adopted. The in-school portion are the 

activities that are undertaken in the school 

within the framework of institutional practices, 

the off-school part involves those that are 

deinstitutionalized and thus non-formal. 
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2 . During the in-school pcrtion pupils learn 

in the ordinary classroom structure. Emphasis 

i s on r e ading, writing, speaking, listening, 

computational and process skills. Maste ry 

l earning s trategie s are employed. 

3 . During off-school hours ther e is individualized 

l e arning through s e lf-learning materials. 

Mastery l e arning strategies are also employed . 

4 . Pupils are grouped. Fast learners tutor slow 

l earrte rs. 

S. Learners are not classified or paced according 

t o grade levels but in terms of the l earning 

tasks they have successfully performed. 

6 . The learner is encouraged to seek varied 

specified r esources in the community. He/She 

visits different workers or places of work and 

interview and observe people in r e lation t o 

the subject matter found in the self-learning 

material. 
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7 . Pupils a re encouraged to do apprentice work 

with community workers . They may earn while 

t hey learn . 

B. The home becomes a learning center. Parents, 

older siblings, r e latives and neighbors are 

expected to assist the learners through 

tutorials and r emef.lal instruction • 

• 
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PART II. STATUS OF PROJECT IS-OSA 

A summary of Phase I in two s tages is given 

below: 

Stage I - July 1974-June 1975 

A. Survey of site and acceptance campaign. 

B. Tra ining of 3 stK (acronym for s e lf-learning kits) 

write rs in Martila. 

C. Tr a ining of 5 SLK write rs in Cebu. 

D. Orient ation and on-the-job training of one Grave IV 

mas ter t eacher. 

E. Writing and printing of Grade IV self-learning kits 

for t he school yea r 1974-1975. 

F. Try-out o f the components of the delivery system 

at Grave I V l evel . 

G. The r estructuring of the c l ass organization to 

make i t sui t able to community based l e arning 

adopting an alternate in-school and off-school 

s cheme. 

H. Funding at thi s time was the main problem. Luckily 

the s chool board of Medellin gave supplies in the 

amount of Pl0 , 0Ob . The provincial board also gave 



.. 

- Ei -

ad<li t ional supplies. Asia Foundation came up 

with ~15 ,000. 

The fi rst year was a lean year. The SLK 

writers worked long hours in spite of the fact that 

they we r e not given honorarium allowances. They 

worked be cause of their commitment to the project . 

Shage II - July 1975-June 1976 

A. Continua~ion of the try-out of the components of 

the de livery system as enumerated above. 

B. Try-out of t he components of the delivery system 

at Grave V level. 

C. Cooperative effort by Project IMPACT and Pro ject 

I S-OS in the development and production of self 

l earning materials (module s). 

The Department of Education and Culture and the 

SEAM.EC Regional Cente r for Educational Innovation 

and Technology agreed that a cooperative effort by 

the two Projects be undertaken in the development 

and production of s e lf-learning materials. Savings 
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would be r ealized in staff time for the development 

and try out of materials and in production time . 

A production management system would be developed 

to insure maximum utilization of identical instruct

iona l materials and in production time. 

Project IS-OSA was funded by IDRC in the amount 

of $7,082 for Year I, The i tern for supplies was only 

$300 a month . For Year I, IS-OSA wa s staffed by the 

following : 

1 Project Director 

8 SLK writers 

1 Typi s t 

1 Mi meographer 

.. .. . 

Be cause of the limited number of staff members, 

the Project Director had also t o take the role of 

Education Analyst, Instructiona l Me thods Expert , 

Editor , Finance Officer and Secretary. She had to 

type a l l the r eports because the only typist could 

ha r d ly cope with the t yping of the modules . There 

wa s no item for collator and binder . The SLK writers 

had t o collat e and bind the ir modules. We did not 

have any PERT sche dule . Eve ry week the Project 
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Directo r gave t o the writers, typist and mimeogr apher 

a list of s e lf-learning kits that needed priority. 

It wa s rough going during the first few months but 

everybody persevered because of each one's commitments 

to the project. Noticing the monstrous job the 

Pr o j ect Director had to do, the Division Superintendent 

of Schools assigned a Guidance Coordinator to he lp 

the Director in office work. This ofr~ce aide has 

been working from July 1975 to the present time 

without any honorarium. There was no backlog in 

writing, typing and mimeographing. Everybody worked 

with .ease and i n peace, Quality was not sacrificed . 

They we r e abl e to turn out materials of better quality 

because of the lack of tension . 

This was the situation IS-OSA was in until 

February 16 , 1976 when module production became a 

j oint eff ort of the IMPACT and IS-OS writers. Proj ect 

IMAPCT plotted the PERT schedule for all the joint 

activities. Because the production activities for 

both proj ects are merged into one , the IS-OS director 

thought it best net to make anothe r PERT schedule for 

IS-OS. This might only complicate things. Module 
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production is the critical pat h for IS-OS write r s . 

The y know t his ful ly well . I n f act some of the 

I S- OS writers we r e ahead of s chedule becaus e t he y 

were a lways conscious of t he PERT. 

If the I S- OS writer s have backlogs , the same 

i s true with IMPACT write rs . The Language and 

Reading specialists in both proj ects have backlogs . 

Thi s proves that Reading and Language modules are 

diffic ul t t o writ e. The IS- OS Social Studies writer 

had a backlog bec ause she was on mat e rnity leave. 

The I MPACT dir ector and the IME requested the IS-OS 

director not to place a substitute because of the 

diffi culty in tra ining t he substitute in module 

writing. I t was only l a ter on t hat the y r equested 

for a substitute to he l p pr oof r ead the modules. 

The Socia l Studie s writer for I MPACT helped write 

3 modul es. Anyway 1 the I S-OS Social St udies write r 

did ove rtime work becau se o f he r commitment to the 

proj ect . 
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Problems i n t1odul e Producti on 

A. Problems brought about by t he merger of IMPACT 

and I S-OS. 

1 . The greatest pFob lem was i n the uneqmal tnan?ower 

of the Jru::lrged staff as provided for in the ir 

r espected budget . This was pointed out earlier 

i n this r eport. The questions that IS-OS 

,, would want t o pose a r e these: 

Di d IDRC and INNOTECH expect the Department 

of Education and Culture to provide the 

r est of the staff needed for t he smooth 

p r ogress of t he project? 

o r 

Was it not the purpose of I DRC and INNOTECH 

to all ow IS-OSA to function as a partner of 

I MPACT with the meage r funds and staff 

IS- OSA can offe r? 

If a n equal number of staff for both pr o j ects 

is a pr e requisite for the merge r 1 the n this 

should have bee n thought of before the s igning 

of the agreement. The IMPACT director thinks 
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that the unequal staffing is a constraint 

to I MPACT. Can the IS-OS director be b lamed 

for this? 

a . There has never been any item for IME 

in the IS-OS budget. The IS-OS director 

had to critique all the drafts of the 

8 writers before the merger. With the 

me rge r , a full time I ME for IS-OS was 

needed. 

b . There ·was no provision for editor in the 

IS- OS budge t . Bef ore the merger the 

I S-OS d i r ector had to do overtime work to 

edit a l l the s e lf l earning kits. With 

the ending of ttie school year the ISOS 

directo= was swamped with the making of 

the progress and financial r eports. · She 

could not he lp the IMPACT editor anymore. 

She had to repeatedly r equest the Division 

Supe rintendent of Schools for a teacher to 

be de t a iled as editor. Because her r equest 

was unheeded , she had to allow her office 

aide who is a guidance coordinator to be 
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a part time editor until the Division 

Supe rintendent would give he r anot her office 

a ide . This was the s i,tuation for the months 

0 f April a nd May . One head teacher and one 

guidan ce counselor were det a iled to he lp 

the I S- OS director i n o ffi ce work . The 

e ditor had 0e en doing ful l time work since 

June up to the present time without any 

honorarium. 

c . IS- OS had only one typist, one illustra tor 

and one printer. There was no item for 

colla tor. The IMPACT co llat or s had to colla t e 

the modules o f I S-OS . The I MPACT director 

suggested that the IS-OS direc t or shoul d ge t 

he r own collators and increase the number of 

typists , illustrators and printers. This was 

difficult to ~o because we cannot just pull 

out t eachers ,from the field anyti me we want 

to . We cannot also hire an outside r because 

we l ack funds to pay their sal aries. 

Another problem was in . the sharing of 

materials . The IMPACT director suggested that 

the r e s~ould be a SO-SO sharing of materia ls . 
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The I S-OS director agr eed t o t his. Lat e r it 

was found out that this a rrangement would be 

t o the de triment of IS-OS . We a r e only all ote d 

$300 f o r supplie s . With a n e qual sha ring of 

mat e~ials , t he f unds a llo t ed to supplie s would 

not be e r~ough. Be sides t ha t, I SOS d i d not 

print materials f o r l eve l 3 . This was poi nt ed 

out by the I SOS print e r . He was r e luctant t o 

implement cgr eed upon Ly t he I S-OS and I MPACT 

d irectors . The IS-OS director s aw hi s poi nt 

which unfortunately could not be s e e n by the 

IMPAr,'I' dirGctor . I t was the I S- OS d ire c t o r who 

r e s olved t he proh l e~ by separating t he printing 

of I S-OS mate rials . The pri nter for I S- OS had 

to print 100 copies of the modul es and co llat e 

them himse l f . This made producti on f o r IS-OS 

ve ry s l ow. 

The pupi ls in the fie ld wer e c lamoring f or 

more module s which coul d not be de live r ed on 

time . Thi s prob l em was s olved whe n t he National 

Power Corporation , the Bureau of Soil a nd Argao 

Agricultural School off e r ed t o he l p us prin t 

th0 modul e s. We could not have de live r ed module s 
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on time had these government entitie s not 

h~lped us. 

And if the I S-OS director had no commitment 
. 

t o t he projec t , she would not have ca r ed 

whether ~he pupi ls would r ~ccive modules or not . 

She would not have t ried he r best to beg the 

he lp o f peopl e no t connect ed to the p r oject . 

This is one instance wherein we have avail ed of 

the he lp o f a community r esource . 

ncquestsfor colla tors and additiona l printe r 

illustrator a nd typist we r e s ent t o the Division 

SupGr int e ndent of Schools. Three colla tor s , one 

typi s t and one printer we r e sent to the Pr o j ect 

offi ce in June . The y have been serving from 

June to the pr esent without a ny honor arium. 

The r e was some proh l em r agar d ing the 

r e cruitment of an i llust r a tor. Illustrating is 

a speci a l talent . We had a difficult time 

l ooking f or one among the t eachers in t he field. 

This request for an illustrat or had been sent 

since April 1976 but the r e sponse came only in 

October 1976. 
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The IS-OS director did not follow the 

suggestion of the IMPACT director to split some: 

budget items in orde r to increase the number of 

o f support staff for the following reasons : 

(1) IS-OS cannot get an outsider to work 

a s a support sta ff because of the 

irregularity in the remittance of funds 

from INNOT~CH. 

(2 ) We cannot just pull out a teacher from 

the field anytime we need her/him as 

a member of the support staff. 

d. The monthly performance of both IMPACT and IS-OS 

is r eflected in the Line of Balance. The sununary 

of the performance of module writers show that 

in Language the IMPACT writer has a backlog of 

4 while that of IS-OS has a backlog of 3 . Both 

writers have a backlog of 3 in Reading. In 

Pilipino, the IMPACT writer has a backlog of 3 

while that of ISOS has none. In Social Studie s 

the ISOS writer has a backlog of 12 because she 

was on maternity leave hut she was able to 
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fini s h a ll the module s i n Novembe r by doing 

overtime work. The IMPACT write r he lped her by 

writing 3 module s out of t he 12. The unequal 

pacing wa s not just on the part of ISOS but was 

true to both groups. That's why it was not 

necessary that Project IMPACT should impose its 

heavy we ight on IS-OS people . There's no heavy 

nor light we ight in both proj ects. The weight 

is equal . IS-OS people have neve r r e sented the 

PERT schedule . What IS-OS r e sented was in putting 

the .. b l.ame always on IS-OS when some thing went 

wrong . 

2. Since the Proj ect wa s begun in July 1975, absences 

and l eave s from the office during working hours 

wer e r e f l ected in a l ogbook. of which a sample is 

included in this report . The logbook is open for 

i nspection by authoritie s . Re asons for abs ences 

are va lid - illness and family or personal probl ems . 

The IS-OS director f eels that a writer cannot 

write we ll if he has a grave prob lem bothering him. 

Of what use i s your physica l pre sence if you cannot 
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concentrate on your work . I t is not your presence 

eve ryday t hat is important. What is most important 

i s whe the r you can submit the r equired numbe r of 

modules on the date s et. 

The IS-OS science write r had alr eady finished 

all t he modules f or Set A when she l eft f or abroad. 

I n fact she had a lready finished her module s when 

she began absenting he rse lf t o f ollow up the 

a pprova l of he r papers for abroad. Her l eaving for 

abr oad was never a pr oblem t o the I S- OS director. 

3. The on- going trai ning of module write rs was conceived 

by the I MPACT director. The IS-OS dire ctor was 

happy a bout this. Because of the merge r~ it was 

but proper for the IS-OS write rs to be included in 

the training. The absence s of both groups a r e 

r ecorded b y the IME . The IME has n ev e r b r ought to 

the attention of the I S-OS director the irregularity 

of attendance of the IS-OS sta ff in training. This 

was never been a prob l em. It was not necessary again 

f or t he IMPACT management to impose its heavy weight 

on the ir partne r s. 
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n. A grave problem s i nce J anuary 1976 was i n 

the i rregularity in the transmittal of project 

funds. IS- OS was l eft without funds from 

Januar y to May. The printing of mate r ial s was 

a ffect ed because certai n materia ls could not be 

secur ed on credit but on cash basis. Although 

t hi s d id not affect ve ry much the staff because 

a ll o f them are connect ed with the De partment 

of Educat i on and Culture, still this was ve r y 

demor a lizing. Still the y continued working 

without any grumble because of the ir cormnitment 

t o the pr o j ect. 

Non-r ece ipt of honoraria f or s everal months 

had never a ffect ed IS-OS production rate. Up 

t o t he pr es ent time funds from October t o 

DecGmber 1976 have not yet been r eceived . 

C. Ther e has been a ver t i cal and horizontal 

expnns ion of IS-OSA beginning July 1976. 

1 . Expansion upwards t o include Leve l 6 . 

2 . Expans i on downwards t o inc lude Levels 1 a nd 

2. Programmed t e aching is used for t hese 

grade s. 
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3 . Anothe r project site was mounted in San Roque 

Elementary School. Leve ls l ; 2 , 4, 5 a nd 6 

clas s e s we r e ope ned. This will provide a 

compar ison of r esults !Je tween Ta lisay a nd a 

rural a r ea . It will t e s t among othe r things -

acceptance by the people , e ffectiveness of 

t he system and the s avings in costs by doubling 

the p r e sent enrolment up t o 80 pupils . 

a . Prob l ems Re garding the Expansion 

(1) The expansion in San Roque is not 

funded. The t eachers ar e not receiving 

honoraria. Module s used by the pupils 

a r e borrowed from the Central School . 

(2) Cassett e s a r e not used for levels 1 

and 2 . 

(3) I SOS was a bl e t o print only modules 1-10 

f or leve l s 1 and 2 . I t was difficult 

t o locate the r e st o f the modules as 

the r e was no systematic filing of us ed 

stencils among the IMPACT printers . 

The master teache rs had to prepa r e their 

own l essons based on the continuum. 
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D. Probl em i n lack of space 

In June 1976, the Division Superintendent of 

Schools, - ~n r esponse to t he r equest of the I SOS 

director sent a head t eache r a nd a guidance 

counse l o r to he lp in office work . Their wor k 

was t o g ive t e sts t o the I S-OS pupils i~ Talisay , 

inte rpret the test r esults , type the reports , and 

other l ittle thi ngs nece ssary for the smooth 

functioning of t he o ffice . It was very nece ssary 

that these two shoultl sta y in the office c l ose to 

the t ab l e o f the IS- OS director . But the IMPACT 

director thought otherwise. She sent the s e t wo 

l adies packing with no place to go. They had to 

stay t ernpori ly in the room of t he Cebu Normal 

Colle ge ga r den t eacher . The Supe rintendent of 

the Cebu Norma l College , noticing their plight , 

housed them in the uppe r story of the Horne 

Economi cs building . This became a problem for the 

ISOS director bec ause she had to shuttle to and 

fro i n order t o have things in the office. 

The 4 I SOS coll ators s t a yed who are lady 

teache rs stayed with the printers. The IMPACT 



- 21 -

directo r a lso s ent t he m pac king the ir things . The y 

h ad t o stay with the two o ffice a ides in the Homo 

Economics ~uild ing about 150 me t ers away from the 

Pr oduct ion room. The y had a ha rd time c a rrying the 

modul es t o be colla t ed t o the H. E. and the a lready 

col l nt 0d modules ~ack t o the product i on r oom. 

Th~ I SOS pr int e r had a space in the production 

r oom f or a l l the mat erinls neede d f or printing. 

They were placed on a t al.)l e s o as t o be free from 

r a t s a nd o t he r va rmints . The IMPACT director directed 

the I .SOS·· r.,rintcrs t o yaca te t he pl~ce as that wil l 

be used f or IMPACT mat erials. ISOS workers had t o 

ca r r y t he se mat e ria l s t o the H.E . Duilding . 

I SOS would like t o a sk what kind of merge r i s 

this? 

E. The r e had neve r bee n a prob l em conce r ning t he 

r e l ation s hip b e tween the two groups of writers 

includ i ng the t ~o groups o f s upport sta ff . The 

r e l a tion ship was one o f coope r ation, one of give 

a nd t ake . 

Prob l ems ar os e whe n uncalled f or remarks from 
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IMPACT side were hear d such as : 

1 . I S-OS writers hav e no commitment t o the 

Pr o j ect . 

2. I S-OS is a constraint to Project I MPACT. 

3 . IS-OS write r s have ~acklogs in module writing . 

4 . IS-OS writers a r e frequently absent and 

l eave their work t o attend t o other business. 

These r emarks are irritants which cause d the 

tense s i tuation in the office. 

F . STAFFI NG 

Prese~t Project Staff : 

1. One (1) Proj ect Director 

2 . Eight (8) Subject Specialists 

3. One (1) Edi tor (no honora r ium) 

4. Ten mast e r teachers (5) for the Central School 

and (5) for San Roque Elementary School (only 

4 are given honorarium) 

5. Two (2) o ffice a i des (no honorarium) 

G. Two (2 ) typists (only one r eceives honorarilll'(l 

7. Two (2) i llustrators (only one r e ceives honorarium) 
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8. Two {2) mimeographers (only one rece ives 

honor arium) 

9 . Four (4) collators (no honor arium) 

1 ISOS is composed of 32 s t aff members . 2"" or 

soi o f the se do not r eceive honor ari a . They a r e 

worki ng without a ny compla int . What be tter proof 

of one' s commitment t o bot h projects can be shown 

than t hese : 

1 . working without honora rium 

2 . wa iting for a l most 6 months at the most f or 

t he funds to be releas ed. 

3 . doing ove rtime work in orde r t o beat · the 

deadli ne 
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Achievement from July to December 1976 

A. Diagnosis of learners' needs 

When children entered school last June, 

they went through a series of evaluative activi

ties to determine at what level to start in the 

different subject areas of the curriculum. 

1. Diagnostic tests in Reading 

The Guidance Coordihator of Talisay central 

School gave the Dolch Reading Test in oral 

r eading and comprehension to all Grades IV, V 

and VI pupils - IS-OSA and non IS-OSA •. Table 

I shows the number of substitutions, additions, 

mispronunciations, reversals and words not 

read by Grade and Section. 

Table II-A. Shows the percentage of oral 

reading and comprehension levels of pupils by 

Grade and Section. It also shows the percentage 

of ratings of pupils getting .coutstanding ;-· ~Very 

satisfactory, satisfactory, moderately satis

factory and needs improvement by Grade and . 

Section. 



Dia1no s tic Test in Reading --
Ta isa y Central School 

Table 1 Uuml>er of Mistake s Made 

GRl\DE . Substitutions: Addit i ons . Omissions :Mis-pronunciati ons : Reve rsal s Words nc . . 

IV 

I S-OSA - Group A 64 23 . 89 . 105 10 . . 
I S-0S1\. - Group B 4 4 6 58 . 118 7 : . 
ControlJc"l - Mango : 18 . 13 16 94 0 . 
Controlle<l - Chi co : 73 : 59 . . 73 127 10 
Four - Pome lo 38 25 . 26 : 97 . 13 . . 
Fou r - Guav a 26 0 . 6 . 50 2 2 . . 

V 
.• 

I S- OSA - Group A : 50 24 50 . 73 . 3 . . 
I S -OSl'~ - Group B 38 . 10 19 . 127 0 ' . . : 
c ... ntrolle d - Libra : 24 9 2 0 . 6 8 0 . 
Controlled-Gemini 8 . 1 . 9 66 0 . . 
Five - Capricorn . 5 . 0 2 . 101 . 0 . . . . 
F j .Jc - 1\.rie s . 54 10 : 20 134 4 : . 

VI. 

I f-·0S1\. - Group A 25 1 4 . 55 . 44 1 : . . 
I S-OSl\ - Group B . 23 5 . 1 4 103 . 0 . . . . . 
~( .1trolle d - Green : 7 7 8 . 278 : 0 . 
C< ,n-tro l l e d - Pink . -o . 3 : 7 . 123 0 : . . . 
Si A Blue . 23 . 1 4 ~ 4 5 81 0 . . 
Six - Ye llow . 31 18 . 17 . 121 . 0 . . . . . . 
Six - Red 57 . 22 : 53 33 0 . 5 . . 



Diagnostic Te st in Reading 

Talisay Centra l School 

Tabl e II-A 

Oral ~in rehension Level Rat 
G:rllDE Jloo Non ~00. ~Re I II . : III .. IV . V . VI . . I II III N V VI 0 vs s ., . . . . ~ . 

~ 
. 

FOUR 

I s--OSA .- · Groo A : 40 . 2% 0 8% : 32% : 50% . 8% : . 28% 3G% ~ 20% 16% : 7% : 28% . . . . 
IS--OSA - Gro.lE B : 40 . . . : . . . 
Controlled - ~ 040 0 . : 8% : 27% ~ 38% 5% 0 22% 5% : 20% 20% 32% . . 15% ~ 5% :42% _, ;_25l . . " . . 
Ccntrolled-Olico : 210 . . roi . 5% 35% 28% ! 5% . 17% 28% 30% . 22% . 5% . . 10% : 8% : 32% .32% . . . . . . . . 
Pacelo . : : 32% 17% . 45% 6% . . - : 34% 54~ 6% 6% . : 3% :31% . . . . . 

: 35 . 23% 8% 6% : 26% 20% : 3% : 14% ~ 23% 32% . 18% 6% 12% : 6% 3% 3% . 8% : 28% . . . 
AVE. : 35 : 3.84 10 : 9. 5 : 32. 5 : 29.66 5 .(-;G ; 8.84 3.84 : 26. 34: 33 : 14.84 :13. GG:3 . 66 . 4.C6 . 2.G6:1C.G6· 26. 3 . 

FIVE 

. .· 6% : 10% : 10% 32% 32% . 10% . 19% . 10% 22% . 39% :10% . - : 52% . . . . . . . . % . . . . . 60% . : . . . . . ! . 7% : ~ 73% . . . . . . 4% . 7% : 11% : 3').i . 18% : . 15t : 22% . :19% . . . . . 
25% 18% 14% 4% 4% ' . . . . . 

AVE. . . . 6.33 . 6. 34 . 9. 66 . 23.34 :21.5 . 32 . 83: : 12.83 :24. 83 :16. 84 ; 7. 5 8. 5: 24. 33 : 28.8 . . . . . . . : 

SIX 

. 15% . 15% . 30% = 40% . . . 22% .. 19% : 22% : 22% : 15% . 7% :37% : 33% . . . . " . . . . : . . . 121% . . . . . : . . 4% . . . . 

. . : 35% . . . . 3% . 18% :11% . . . . . . . 

. . . . . . 3% 9% : 38% . . . . . . 
AVE. . . . 3. 8 . 8.6 ~ 16. 6 . 71 . .8 44 . 10 : 18.40:;I.8. 40: 48 : 26 .8: 38 : 24.2 . . . . . . . 
• • 

- ---~~~- ---- -- --- - --- --------- -------
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GRADE . NO . 0 . 0 - Below 
Gr . Level : 

POUR 

. -.. -· .. ~ . . ·. 
· 1s-OSA : 80 0 4 7 % . . . 
Controlle d : 8 0 0 42 % 0 . . -· 

Hon-Controlled : 7 0 : 78% ! 

FIVE 

IS-OSA . 6 2 . 53% : . . 
Controlle d . 5 9 : 12% : . 
1-Son- Controlled 5 5 . 73% : . -

.:.rx .. 
-· . OSA : 55 : 4 7% : . -
_::- · t r o lle d : 57 : 25% . . ----- -

· . - -Ccmt rol l ed 3 ~ . 25 % . . . ---· 

-

-

Diagnostic Test in Re ading 

Talisay Centra l School 

Tabl e II-B 

Or a l Reading Compr e he ns i on Lev e l 

On _ Abov,e De l ow On Above 
Gr . Le ve l : Gr . Leve l : Gr . Level : Gr . Le ve l : Gr. Level : 0 

43% : 10% . 8 6% 0 13% : 1 % 0 0 . . 
33 % ~ 25 % . 6 3 % 0 1 9 % : . 19% . 6% . . 0 

13% . 9 % . 87 % 0 9% . 4% : 2 % . . . . 

2 6% . 21% : 81 % : . 1 9% : -- 0 . -
2 2 % . 6 6 % : 5 8 % . 25% : 1 7 % : 22 % . . -
1 6% . 11% : 89% ~: 6% 5 % . 4% . . . 

-
53% : - : 87% . 13% : -- . 7 % . . 
7 i-c% . 

0 - : 18% . 8 2 % 0 
. . - : 40% 

1 i) n% . - . 5 0% . 50% : - : 38% . . . 
Submitte d by : 

(Miss) FE . Pro j e ct 

Rating 

: vs : s . ~ 0 

: 8% . 2 4% 0 I . . 
. 38 % : 2 9% . . : ' -
: 5 % 0 2 6% : -

0 -

0 2 6% 0 37% : -0 . ' 
: 41 % : 25 % . , 

: 8% . 2 4% . . , 

0 31% . 44% . . . 
: 35% . 1 G% . . . 
: 5 9 % . 3 % : . 

L. REYES 
Direct or 

. 
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In Table II-B. the pupils are grouped into 

three-IS-OSA, controlled, non-controlled. 

In Grade IV, the IS-OSA and controlled group 

have almost the same oral reading ability; but 

in comprehension it is the non-controlled 

group that is almost the same level as that of 

the IS-OSA. 

In Grade Five the controlled group is far advanced 

i n oral reading and comprehension than the IS-OSA 

and non-controlled group. In Grade Six it is the 

non-controlled tha t is better. 

2. The Complet e Man Inte lligence Te st 

The Complet e Man Intelligence Test was given 

t o Leve l one pupils o f San Roque School and Talisay 

Central. 

Objective: To test the maturity l evel, intellectual 
perception and emotional level of the 
Grade I children o f both the experimental 
and controlled groups o f San Roque and 

Talisay Central . 
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The Tabl e bel ow shows the r esult of the t e st . 

Tabl e III - Experimenta l Group (Pr ogrammed Teachi ng) 

Schoo 
1 I Intellectua.4 EmJtional Level Age Leve -PPrcept i a:i I 

' ' -
1 No. s½ 

I ! I 

7 6 I s r 
! I.cw Mature I Innature 

' 1 Average I -·· 
1. Talisay 

2. San R:xJu 

I 

I- ! Central 3( 8% I 47% . 45% 8% 92% I 8% 92% I - - . 
I I 

I 

e Elan. 33 30% I 34% I 36% - 30% 70% 30% 70% 
- -

140.5%: ,~0.5% I Ave. 19% 19% 81% 19% 81% ·-

Ta~ l e 2 - Controlled Gr oup (Tradition) 

' ·1ntellectualj 
School kJe revel 

atotional Level No. Peroeptial 
I 

ls * 7 G 5 Average Ia-, Mature Irme.tu 

1 . Talisay Central 31 39% 42% 13% 6% 39% 61% 39% 61% 
---

2. San :R::xpe Elan. 31 29% 45% 26% - 29% 71% 2~!: 71% 
----- ·---

Ave. 34% ~3.5% 11.5% 3% 34% 66% 34% I GC?, 
-

Inte rpretation : 

In bot h the experimental and controlled groups there a r e mor 8 
pupils who f all be l ow the age l e ve l of s even . This accounts t o the 
f act that the r e a r e mor e pupils who have l ow inte llectual perception 
and immature emotional l eve l . 
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3 . Diagno s tic t ests in the fundamental skills i n 

Mathematic ..... (Addition, Subtraction , Division , 

Multiplication . 

4 . Characteristics and 3chavior I nventor y 

A copy o f this inventory i s included in this 

r eport . Result o f this will be g iven in the 

a nnua l r epo rt . 

5. Philippine Pe rsonality I nventory . This was given 

t o Leve ls 4 , 5 and 6 pupils. The purpos e of this 

t est was t o determine the emotional and s ocial 

maturity o f the pupils. The graph pre sented here 

is ve r y interesting. It shows that while t he 

pupils in a ll leve ls have a high degr ee o f dominance 

and extrove rsion the y have low emotion al stability 

a nd maturity a nd an ave rage degr ee of s ocial 

maturity. 

6 . Da se line Survey Test 

This t est was pr epared by the sub j ect 

speci a lists o f both pro j ects. This wa s given t o 

pupils o f '.)oth pro j ects in Ta lisay a nd Naga . Another 

test wil l ~e given at the end of the school year. 
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CHARACTERI STICS AND DEHAVIOR INVENTORIES 

Name of Pupi l 

Learning Level 

Obser ver 

School 

Age _ Dat e 

Position 

Di r ection : Check ( v ) the char acter isti c or behavior 
exhibited f r equently . 

PHYSICAL 

Contact ..., 
A. Visual Acuity 1 2 3 • . ,.,, 

1. Holds head too close to desk •••• 

2. Unable to see blackboar d mat eri a l s 
distinctly •••• ••. •• • • ..•• . •• • . • .• 

3. Holds book too close to eyes • •••• 

4. Has discharge from eyes .. .. .. .... 
5. Eyeballs inf lamed . • • • • •• •.. ••• • • • 

6 . Eyelids swollen •• ... ••• ••••• • • ••• 

7 . After read ing, s uffe r s headaches • 

O. Eyes t ire easily when reading • • •• 

9. Twit chi ng eyes (trembling) .•• •• • • 

10 . One eye turns in squint 

11. Eyes sensiti ve to light 

12. Su~fers pain in and about the eyes 

13. Confuses words wi th l e t t ers ••.• •• 

14. When reading , covers one eye • ••• . 

15. Fr owns when readi ng • ••• •• • •••••••. 

16 . Unabl e to distinguish colors 

1 

I 

I 

' 



.... . .. 
I'. ;, • 
~ . 
.. • 

. ,. 
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17 . Tilts head f orward when looking 
at objects . . . ... . .. .. . ... . .. . .. 0. 

' 10 . Rubs eyes frequently . ••• • •..•• ••• 

19. Stumbles frequently · ··· · ··• •o• •·· 
20. Unintere sted in distant objects 00 

D. Heari ng Acuity 

1 . Discharge from ear s o••·· ····· ···· 
2 • Ear c\Che s ••• •• • • . ••••• •••• • •••••• • 

3 0 Nois es i n the ears •.•. . ..•.•••••. 

4. Spell s of dizziness ··· ····· ·•·o·· 
s. Excess of ear wax 

6 . Mastoi d operation 

0 0 0 0 0 0 O O O O O O o O O O 

· ·· · · ····••00 000 
7. Lip reading or mouth twitching . •• 

6 . Seems confused . . . . . . . .. .. .. .. .. . 
9. Says, nwhat?" constantly •.•••.•• o 

10 . Cups ear with hand ••o••··· · · ·o •· · 
11 . Tilts head at unusual angles 

to get sound . .... . ... ... .. ... . .. . 

12. Intent listener ·· ·•··•• o••·· ·o ••o 
13 . Language handicap . . ••.••• • • • • •• • • 

1 4 . Daydr eaming . . . . . ....... .. .. .... . . 

15. I gnores verbal dir ecti ons .. .... .. 

Cont act 

1 2 3 

. 

I 
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16. Monotone speech •• •.•..• . ... ••.••• 

1 7 . Mer ely follows what others do ...• 

10. Speaki ng, too hard or too soft 

19. Gestures substituted for words 

c . Speech 

a . Voic e 

1. Lacks vari ety •. • . •• • . •• . . . • • .•• •• 

2 . Too l oud 

3. Too soft ... · ........ ... .......... . 
4 . I nfl ections tiresomely repetiti ous 

5. Suggests a person of d ifferent age 

6 . Suggests opposite sex • • • •• ••• • •.• 

7. Annoying ....... .. ..... .. .... .... . 
8 . Hi gh pitch 

b . Language 

•••• • • • •• • ••• • • • •• & •• • • 

9 . Shows diffi c ul t y i n learni ng to 
read ..... .. . . . . ... . ..... . . .. .. .. . 

10. Has difficulty t o e xp r ess himsel f 

11. Uses signs or ges tur es to expr ess 
his want s . . . . .. . . . ... .. .. . . . . . . . . 

12. Has difficul ty in r emember ing 
names of common obj ects ••.•.• • .•• 

13. Shows d iffic ulty in understanding 
s impl e oral dire ctions • •. .• •.••• • 

Contact 

1 2 3 

-

' 
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c . Expr ession 

14 . Talking r equires undue e ffort •• • • • 

15 . Adds supe r f l uous s ounds • • . .••• ••• • 

16 . At t ention invited t o how he i s 
s aying t hings r a the r than to 
what he is saying • ... • . .••.• .• . • • 

17 . Pre s ence of di stractive movement . 
of t ongue or lips i n talking . . • . . 

10 . Ha r d t o understand his pr onunci a
tion o f certa in words • •• . .•. ••• • • 

19. Substitute s unusua l sounds t o 
s t andar d s ounds •. . ..• . ... . • • . • . •. 

20. Speech blocked a t times •• • • • •••. • 

21 . Shows distr ac t ing movement of 
heau , s houlders , f ace, hands and 
othe r pa r ts o f the body dur ing 
speech block . . . • ... • • . . . •• . . • • • • • 

22 . Sounds r epeat ed unnecessar ily 

D. Health 

a . Physical Cha r acter istics 

1 . Ret a r ded hei ght or stature 

2 . Excessi ve he i ght . ..• • •.. •• • • : • ••• 

3 . Awkwar d posture . . ••• • • •• ••• . • • • •• 

4 . Obese (overweight ) • •• • • •• • • • 0 f> ••• 

5. Th in (underwe i ght) .. ......... ... . 

1 

. 

,,... 
,. 

"'· 
.. t r~ 

• 

'It ; 
J , .,..,... j, .. 

Contact 

2 3 

., 

£ • . 

1,- i > 

' . 
111 

~ , 
. .r-

. 

.. 
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6. Poor teeth 

7. Swollen hands or feet 

8. Puffi ness of eyes and face ...... . 

9 . Cornple..,,.j_on sallow , ••.••. • . . •.•••• 

10 . Sore gums .. . ... .... . .... .. . ..... . 

11. Mouth b reather • • •••••••• • •••••••• 

12. Frequent sore throat •• •. .•...••• • 

13 . Scaly skin . •••• • . •.•.•.•••• ••• • •• 

14. I tching ski n . .•••• . •••• • • • •••• • •• 

15. Eyeballs pr otrudi ng •••• • ••• ••• ••• 

16. Chr onic cough .... ... .. ........... 
b . Hanclicaps 

17 . Faulty gai t .... ..... ... ..... ..... 
18. Par tial ly paral yzed 

l J . Had r heumatic f ever 

... ........... 

20 . Cri ppl ed .... .. .. .. . ........ . ...... . 

21 . Has tic s , nervou s mannerisms . . ••• 

22. Has f ainting spel ls . • •.. .••••. . .• • 

23. Convu.lsions .. . .. ... .. .. . .. . . . . .. . 

24. Not immunized against disease • • • • 

. 
Cont act 

1 2 3 

I 

I 

I 
I I 
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c. Emoti onal aehavior 

25 . Res ents correction 

26. Plays truant oo• • • •• • • • • • ••• • • • • o e 

27 . Uncooperative· 
• 0 0 0 0 0 o O O O • O O • 0 0 0 0 0 

28. Cheats oo oao oooooo o o • ••••• • • • • • ••• 

29. Wet s bed (enuresis) ·· ··· ·· ····· ·· 
30. Easily angers ~ •• • 0 • • •• 

I o • o-!t o oooo't.o 

31. Manifests tantrums 
• • •••• ••• 0 • • ••• 

32. Steals 00 00 00 0 0 •• ••••••••••• • ••• • • 

33. Untruthful O O O O O o t> 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

34. Avoids others 
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ID O 0 

35. Unfriendly ·· ····· ···· .. . .. ....... . 
36 . Overconsc i entious • • • o o a o o o o o o o o o o 

37 . Vindictive· 
,_ o O O o o #II O " u o o O o O o O o o o O 0 

30. Irritable 
· ·· ·· ·•• o;1 0 00 00,. . ~-- ····· 

39. Quarrelsome • • ••••• • v • • •••ooooooo 

40. De fiant • ••• .•••• .. .. ... ..... . . .. .. . 
41. Cruel to anima ls o •••••••••• • ••••• 

42. Seeks attention 
0 " 0 0 0 O O O O O O O O O O O O o 

/ 43. Pr ocra s tina t e s 00 0.> o~• • •• • ••ooo o o 

44. Overcritical of others ......... .. 

Contact 

1 2 

: 

j 

' 

3-

I 
-' 

I .. 



.) 

't 

• 

7 -

• 5. Bull y .. ..... . . . . . . ... . . . ... . ..... . 

4 6 • Dossy • • •••• • ••••• • ••• •. •••• •• •.•.• 

4 7 . Suspi c i ou s ............. .. .... . . .. . 

48. Envious .......... ... .. ....... ..... 
49. Jeal ous •• • • •• •o• •• • • • • •• •• 

so. Daydr eams •• • •.• ••• . •• .• . .•••• . •• • • 

51 . J i tes f ingernails ... ...... .... ..,,. ... 
52. Depressed Cl> •••• .., • • • ••• " •••• • •• • • ••• 

53. Worries O O o o o o O • • O O O o • o O • o • • O O O o o O 0 

54. Fearful ... .... .... ... . 
55. Ti mi d O O O O q o O • ~ ~ o O O o o o O O ~ o • 0 0 0 0 0 O O O 

SG. Overdependent 

Cries easily 

• e, •• • • 0 • ••••••• • ••••• 

57 . . .......... ...... .... . 
58 . Pessi mi stic ... ..... ... ........ 
59. Shunned by ot hers 

60. Pr etends to be ill .... ... ... .... .. 
ACADEMI C ~EHAVI OR 

A. Study SkillD and Habits 

1. Unable to r e ad study aids- maps, 
globes, charts, graphs .•. . .••• •• • 

2 . Ineffic i ent use of tabl e ofcxntents 
I 

Cont act 

1 2 I 3 
I 

, 
~ 

, 

' 

Cont act 

1 2 3 
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3. Inefficient use of index 

4 . Fails to comprehend text 

5. Quite slow reader .• • .• • .• •• ..• • ••• 

6. Inefficient use of the dictionary . 

7. Inefficient use of the library ••• • 

8 . No schedule for study ...••.• • •• ••• 

9. Unable to plan ... . .... . .... . . .... . 

10. Unable to ~utline • •••.••• •• ••• ••• . 

11 . Short interest span • •• . •••• •• .• • .• 

12. Short attention span 

~. Reading Defi ciencies 

1. Miscalls words . .. . .. . . . ..... .... . 0 

-2 . Guesses at words 

3. Confuses letters 

·· · · ••<1> ·•· ·· ····· · 
• • • • • •• ••• • • • • 0 •• • 

4. Confuses words . . •... .• • •• • • .• • • • • . 

5. Skips words . ...... . ... .. ......... . 

6 • Adds words .•.. • . . . •..... . . .••.• . .. 

7. Unable to sound letters 

8 . Will not try hard words 

9 . Very slow reader • • ••••• • ! • ••• • • •• • 0 

10 • . Disinterested in reading 

' 
...... .... 

Contact 

1 2 3 

.1 

I 
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Cont act 
. 

1 2 3 

11 . Finds hard to recall what he r e ads 

12. Poor comprehension • • • • • • • • •• • • •• •• 
I 
J 

C. Ari t hmetic Deficienc ies in 

1 . Reading numbers .. .. ..... ... ... .. .. 
2 . Writing numbers • •• • ••• • • • ••• 0 • • •• • 

3. Column Addi t i on • • •• •• • 0 • •• • • •• • • •• 

4. Carryi ng a nd bor r owing . . •• •• ••• • • • 

5. Two-an d mor e - pl ace mu l tipliers •• • • 

6. Number f ac t s . . • . . .. .. .. .. • . . . . . • • • 

• 7 . Mi xed number s . .• • . • • . . •. • •• •• • • •. • 

8. Pr oper fract i ons .••• . • .• . ••• • ••• . . 

9 . Addi t i on of f r actions .••• • . •.•••. •. 

10 . Subtraction of f ract ions . •.• . • • . • • 

11 . Mul t iplicati on of f r acti ons • • •.••• 

12. Divi s i on of fractions • . . .. . • . ••••. 

13 . Imp roper fractions ... . . ... . . . . . . .. . . 

14. Reduction o f f ractions ···~·· ··· · · · 

15 . Readi ng of decimals • • •• • ••• ••• • 0 • • 

16. Wr i tin g of decimals . .. . ... .. .. . . .. . 
,. 

17 . Addition of decimals . ... ... .... ... 
10 . Subtr action o f decimals .. ........ . ' 
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1 9 . Multiplication of decimals ••• • • • • 0 

20 . Division of decimal s • • •. . . • • ••.. . . 

21 . Expressing . per cent in decimals 

22. Expressi ng decimals in per cent 

23. Problems in percentage • • • • • et, • • • 0 • • 

2.4. Two-step problems •.••.. • ••...••••• 

25 . Three- step problems .• . • • • ... .•• •• • 

1 

Contact 
I ' 
l 2 I 3 
: 1 
: 

' 
: 

! 

I 

I 

I 
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Name Grab 
Last 

School f4,//re'f 

Personality Profile 
Philippine Personality Inventor y 

Form I or Form II 

Ft;ur ~ IS-OSA 
First 

Sex 

Town Date o f Test ------ ll /1-r/11, 
T' 

Examiner Pupil ' s Age Date of Bir th - - - ------- --- - ----
Percenti le Rank 

Tests Score 5 : 10 : 20 : 25 : 30 : 35:40 : 45: 50 : 55 : 60 : 65 : 70 : 75 : 80 : 85 : 90 : 

I Dominance-
Submission ,o . . : . . 0 . - ,o 

II Ext rover-
s i on-Intro- <I version .ft : : . : . 0 . . . . . . < . . 

III Emoti onal 
Stability .,, . 

~ . . . : . . . . . . . . 
J.r 

IV Emotional 
Maturity ~r. . . : . ! . . . . . ,, 

V Social 
Maturi ty ,o : 0 . 

0 . 
I) 

Summary (Personal i t y Comments ) 

Signature 
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Name UCH4« · 
Last 

School f~ 

Examine r 

• 

Pe rsonality Profile 
Philippine Personality Inventory 

Form I or Form II 

e,~~ ~ /S~A . 
First 

~ ff:-,W• Town Dat e of 

• Pupil ' s Age Date of 

Percentile Rank 

Sex 

Test a/'¥"" 
Birth 

1 t 

Te sts Score 5 :10:20 : 25:30 : 35:40 : 45:50 : 55 : 60 : 65 : 70 : 75 : 80 : 85 : 90 : S 

I Dominance- ~, 
Submission . . . . 

- !'f . . . . 
I I Extrove r -

sioh-Intro- ,o version . . . ,r . . . 
IIt Emotional 

Stability ,, <• : . : . . 
0 . . 

~ 
I V Emotional 

Maturity J") . . . . : . . . . 
V Social 

3J' 

Maturity ,¥.('" ! 6 : . . . . : . . . . . 
~~ : 1: 

Summary (Pe rsonaity Comments) 

Signature 
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Pe rsonali ty Profile 

Philippine Personality Inventor y 
Form I or Form II 

Name Gr4d.e St'-t J;ft .[S-()SA Sex _ _ _ 
Last First 

School fa,/,•'Alf J /..,,,,,,. Town ______ Date of Test 11/~/11, 
Examiner Pupil ' s Age - -------- - Date of Birth - --

Pe r centile Rank 

Tests Score 5 : 10:20 : 25:30 ~35:40 : 45: 50 : 55 : 60 : 65 : 70 : 75 : 80:85 : 90 

I Dominance -
S'S' Submission . : . . 0 . . ., . . : 
7,' 

. . . 0 . . . . . 
I I Ext r over-

sion-Intro- rr 
versi on 1D . : . 

~ 
0 . . . . . . . 

I II Emotional ~o Stability . . 0 . : 0 . 
11-i . . . . . . 

IV Emotional 
l}IJ Matur ity . ~ . . . . . . . . . . . . . . . . . . 
J1 

V Social ./"I' Maturity . . : 0 . . . . 
( 

. . . . . . . 

Summary (Personal ity Comments) 

Si gnature 

: 

. . 

: 
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Inte rpret a tion of t est r esults will be presented 

in the annua l r e port. 

7. Comments made by t ecchers on the modules prepar ed 

by the subject spec i alists. These a r e just 

samples o f comments nade by the mast er t eachers 

in the ir weekly f eedback . 

a. Level 4 

(1) Illustr ati ons do not t a lly with the 

captions . The children become confused. 

Ex. Language 4 - The drawing shows two 

windows hut the s entence has a 

singula r verb . 

(2) The stre ss i n Pilipino is sometimes 

not correct . 

(3) In Pilipino , the children find some 

difficulty in writing numbe rs in words. 

~). Level 5 

(1) Modules a r e two long f or the children 

t o accomplish in one week ' s time . 

(2) Languv.ge 25 is t oo d ifficul t f or the 

children . 

(3) Math 24 p. 51 - The a nswe r is 72 

instead o f 64. 

(4 ) Filipino 26 p . 44 - The a nswe r is 375 

instead o f 373. 
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c . Le ve l 6 

Language module s a r e t oo difficult f o r the 

ch ildr e n. 

D. The UE-~ o f Community Resource s 

1 . The ma ste r teache rs c onduct e d a survey o f 

c ommunity resources . A l ist of t he s e 

r e s ource s wa s posted on the bulle tin boa rd 

o f the IS-OSA r oom • . The children we r e grouped 

nccording t o the ir pre f e r e nce s . The pe rsons 

involved indicated tha t the y are availabl e for 

at l e ast one hour a da y t o groups o f pupils 

by a ppointment . The owne rs of factorie s we re 

willing t o hire pupil s a s apprentice s. The 

t eache r s scheduled the time the pupils visite d 

the f actorie s . A list o f the s e r e source s is 

included in this r e port . 
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A. Community Resources 

1. Plastic Factory 
2. Silver So l nox Factory 
3 . Figue r oa's Rattan Craft 
4 . De lima's Philippine Rattan 
s. Daculao 's Shellcraft 
6. Paquito 's Shellcraft 
7. Caballe r o 's Shellcraft 
8. Dr. Llaguna 's Shellcraft 
9. De lima's Shellcraft 

10 . n lue Pacific Shellcraft 
11. Manson Shellcra ft 
12. Enecio 's Shellcraft 
13. Lim's She llcraft 
14 . Naya's Fighting Cock 
15 . Dr a vo Fa rms 
1 6 . Cabahug's Poultry 
17 . Lariosa's Garde n 
18 . Pej on and Meki Factory 

... 1~ . Conn.do' s Sugar Mills 
20. E~pace's Sugar Mills 
21. Galog Sugar Mi lls 
22. Adang S~ga r Mills 
2 3. Le r i ang ' s Rice & Corn Mill 
24. Dador's Ri ce & Corn Mill 
25 . Green Grow Fertilizers 
26. Talisay Poultry Feeds 

D. Schools 

1. Talisay Malayan Academy 
2 . St . The r esa 's School 
3 . St . Scho l astica 's Academy 
4 . East Visaya n Ac ademy 

ill> 
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C. Churches 

1 . Roman Catholic 
2 . Protestant 
3 . Aglipay 
4 . J ehovah's Witness 
5 . Seventh Day Adventist 
6 . J esus Christ Church 
7 . Church o f Christ 

D. Hotels 

1. Tourist Seaside Hot e l 

E. Human Resource s 

.. , .1. Farmers - 19 
2. Manicurists and Pedicurists - 12 
3. Hair s tylists 6 
4 . Dr essmake r s - 15 
5. Tailors - 8 
6 . Ba r be r s - 8 
7 . Physicians - 4 
8 . Lawyers - 7 
9 . Engineers - 1 

,,, 



., 

,. 

- 30 -

Tabl e IV - Ages o f Pa r ents 

Tulisay Centr a l 

Fat he r s . . Mot he r s 

. . 

. . 
San Roque 

Fath12rs Mot her s 
------------------ --------- - - ~ - · .. 

A r E S I V ~ V ~ VI : IV : V : VI I V : V : VI I V : V : VI 

18-19 ... ··-..J.-··- · : . - -: - .- · =· -- . - : - - 4 2~- ·:• .. - .. ·- : --- . ---. . 
2 '.)-29 - . - . . 11%: 3%: 7% . 3% . 3%: - . 6% . 6%: 2~ . . . . . . . 
3 r _ 39 . . 40%~ 36i:47t : 55% : 3 8%: 50% : 35% : 44% : 29% : 51% :53%: 38% 

4'"' - 49 38%: 42%: 32% : 1 8% : 4Hs: 36% : 51% : 40%:40% : 38% : 27%: 42~ 

50-59 . 13%: 1 4%: 21% : 1G% : 16~ : 7% 8% : 10%: 24% . 5% : 12%: lij% . . 
GJ- 69 . 3%: 5%: - : - . 2%: - . 3% . 3%: 5% . - 2%: .... . . . . . 
7')- 79 - . 3%= - . -~ - : - . . . . - . . - . . - . . - -: -

Tabl a V - Educat iona l Qua li f ica t i on 
o f Pa r ent s of Gra de I V Pupils 

Ta l i say Centr a l No. 80 : Sa n Roque 

E. Q. . Fa the rs Mot he r : Fa the r s . Mothe r s : Ave r age . 
I lli ter a t e : 11% 6% . 4% . 15% . 9% . . . 
Pr i mari : 1 3% 26% : 7% . 20% : 16 . 5% . 
Inte rmed i at e: 32% 34% . 37% . 35% : 34 . 5% . . 
Hig:h School : 27 31% '11% . . 2 4% : 30 . 75~ 

Colle g:e 11% . 3% . 7% . 3% : 6% . . . 
Col l e ge 
Gr aduate : 6% 0% . 4% . 3% . 3.25% . . . 

- .. . ~ . 



E. Q. 

Illit e r a t e e 

Primary 

Intermediat e 

Hi gh School 

College 
College . 
Graduate . 

. . 
E . Q. 

Illite r at e 

Primary 

Int e rmedi at e : 

High School : 

• Col lege 
Col lege 
Gradu : :.e 

- 31 -

Tab l e VI - Educationa l Qualifica tions 
o f Parents o f Gr ade V Pupils 

Ta lisay Control No . : S an Roque No .. . 

Fa t he rs Mothers Fathers Mothers 

7% . 4% : 14% 2% . 
28 % 19% 13% . 23% . 
26% 32% . 31% 42 % . 
28% 35% 31% 21 % 

2% . 4% 3% . 4% . . 
9% . 6% 8% . 8% . 

Ta bl e VII - Educationa l Qua lification. 
of Parents o f Grade VI Pupils 

Ta li.s ay Central . San Roque . 
Fathers . Mothers Fa t he rs . Mcthers . . . . 

4% . . 11% 7% 11% . . . 
12% . 14% . 13% . 36% . .. . . . . 
15% . 32% 45% . 31% . : . . 
541 . 32% 25% . 17% . . . . 

4% . 4% . 2% : 2% . . 
11% 7% 8% 3% . . 

Av e r age 

6 .75% 

20 .75% 

32.75% 

. 28.75% . 

. 3.25% . 

. 7.75% . 

Average 

8.25% 

18.75% 

30 . 75% 

32% 

3% 

7 . 25% 



: 
E . Q. . . 

Primary 

I nte rme diate 

3 i ~~ Sc hoo l 

Collcac · 
Co lleg e 
Gradua t e 

.,-, Q . . l.'.. . 
- ·-
I l l i t .J r a t e . . 
Pri rnm~y . . 
Intermediate 

High School . . 
Co lleg e . . 
Co llege 
Gradua t e , . 

• 
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Tab l e VIII - Educa tion a l Qua lifica tions 
Si b ling s o f IS- OSA Pupils 

Ta l i say Centra l Sa n Rogue 

Gr . I\1 : Gr. V : Gr . VI : Gr . 1:V Gr . V . Gr. . 
44% 3 9% 22 % . 51% : 32% . 28% . . 
27t 35% 3 8% : 23% . 44% 36% . . 
21 18% . 26% . 22% . 1 8% . 25% . . . . 

4% 5% . 10 % . 4% . 3% 7 % . . . 
4% 2% . 4% : 3% : 4% . 

T~ l e IX - Educational Qua lification ·of 
o the r Relative staying with the family 

Talisay Central San Roque 

Gr . IV Gr. V Gr.VI :Gr, IV: Gr • V: Gr .VI . . . . 
. : . 7% . . . . 

21% 40% 40% : 45% . 19% 13% . 
2 9% ! 32% . 13% . 41% 38% . 36% . . . 
38% : 2 4% : 13% . . 1 4% 17% 44% 

8% " 4% . 21% . 7% . 2% . . . . 
4% 13% 12% 5% 

Ave r age 

VI . . 
. 3 4% . 

3~~ 

22 ~ 

s~ 

: 3% 

Ave r age 

. . 
1% 

: 3 ::l % 

31% 

: 25% 

: 7 't 

G% 
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Tabl e X - Occupation o f IS- OSA FATHERS 

OCCUPATION Ta l i s ay Cent r a l · S~ _Roque: Ayerage 

:Gr . IV : Gr. V :Gr . VI : Gr . IV: Gr.V :Gr .VI : 

Fishe rman . 9% : 32% : 4% 21% 35%: 13% 1 9% 0 

Labor e r . 16% . 8% 22% . 15% 4%: 1 9% 1 4% . . . 
Dr ive r 0 11% . 9% 9% . 13. ~% : 16. SI:. 9% : 11% . . . 
Carpen ter 1 2% 6% 4% . 8% . 12% : 2% 7% . 

t 
. 

Farme r . 5% 3 % 4% . 5 % : 1: 51 : 9% 5% . . 
Me r chant . 12% . 4% . 3%: 7% : 4?; ~ . . . 

, ,,. 

Cl e rk 5% 4% . 8% : : 3% : 2% 4% . 
Janitor : . 4% : 2.5% :1 . 51 : 8% . 3% . . 
Elect rici an : : 13.5% 2.5% . 3% . 
Vendor 3 % 2% . . . 4%: 2% . 2% . . . . 

·Darber 3% 4% : 2 .5% 2% 

Mechanic Sail or . . 4% 4% . 2% . . . 
Sa l esma n ; Policeman . 4% : 3%: 1% . 
Security Gu ar d . 3% : : : 1: 51\. 2% . 1% . . 
J ob l e ss 0% : 5% 2 . 5 % 

The r e st ar e agents , wai t e r s , photogr aphers , watch 

r ep a i r ers, t i n smit hs , purse rs , plwnbe r s, tuba gathe r e r s, 

~ painters , teacher s , t ailors, bar t ender s , cargo locators, 

postmaste r, paint e r s and mas ons . 
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• 
Table XI - Occupation of IS-OSA MOTHERS .. 

~ 

. Ta lisay Central San Roque merage 
OCCUPATION . 

. 
· Gr.IV :Gr. V:Gr. VI :Gr. IV :Gr . V:Gr. VI : 

Hou sewife 71% : 3 3 % : 5 6 % 6 1% 51% 64% 5 6 % 

Vendor : 6% 35 % 1 6% 3 0 % : 33% : 15% 22 . 5 % 

Dre ssmake r 6 % 11% 12% : . 3 % 3 % 3 % 6 % 

Merchant . 6 % 11% 3 % 3 % 6% 5 % . 
Laundry woman . 8% : - 8% 6% : 4% . 
Teacher : 3 % . 8% 3 % 5% 2% 3 . 5 % . . 
Employee 3 % 1% . .6G% . 
Labe,rer . .2% . 2 % . E6% . . 
Midwife 3 % .5% 

Factory Worke r . . : . 3 3 % 

Family Plannin2 Motivat or : : 2% . : . 33 . 
Field Canvasse r . . : : .16 % . . 
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Interpreta~ion 

l. Ages of Parents 

53% of the mothers are still young, still in their 

reproductive years . 42% of the father are still in the ir 

productive years, still young and strong. 

II . Educational Qualification 

A. Parents -

1 . 34 .5% of the parents of Grade IV pupils have reached Grade VI. 

Some of them indicated that .they have already forgotten their 

Grade IV l essons. They are not very qualified to tutor. Some 

of them feel that they have t o study the modules with their 

children. 

3 0.75% have r eached the High School Leve l; 6% college level 

and 3.25% are college g~adua tes. This means that on the 

basis of educational qualification~- 40% of the parents are 

qualified t o tutor the Grace IV pupils. 

9% are illiterat e and 16 .5% have reached the priJnary l evel . 

They a r e not qualified to tutor. 

2. 32 . 75 of the parants of Grade Five pupils have r eached the 

./ intermedi a t e l evel . They are not very qualified to tutor 

//, Grade V pupils. G.75% are illiterates and 20 .75 have reached 

/ 
/ 

only the primary level. The y are not qualified to tutor 

Gra<le V pupils. 28.75% have r eached the High School level ; 

3.25 College l eve l and 7.75% a r e c ollege graduates . On the 

basis of E . Q., only 39 .75% o f the parents o f Grade V pupils 

ar:e qualifie d t o tutor. 



I •• \ ' I 

/ 

.... . 

~J ... 

t . ' 
' . .. ·,.,. .-

; 'lo~ • . , . 

\ 

I I 

Department of Education and culture 
Region VII, Central Visayas 

DIVISION OF CEDU 
INNOTECH TALISAY PROJECT IS-OS 

June lG, 1976 

Tinal\ud kong G 

. . ,, .,. ' 

Ani-ay a.-nong guipadala nga rnga pangutana . 
Palihug pag£ubag niini ug i padala kini pagbalik sa 
inyong anak . Ani-a usay usa ka "schedule" nga among 
guipad~i~. , Kini usa l ang ka sumbanan . Makahirno kamo 
ug. inyong kaugalingong "schedule 11 para sa inyong anak. 

Daghang salamat . 

i 

Matinahuron, 

J ..t. ~~~ 
(Miss) FE L . REYE§ -

Pr o ject Director 

_.,,.,.. :-'.. MGA PANGUTANA PARA SA MGA GUINIKANAN 

>. 
{.: -

NGALAN SA AMAHAN EDAD -------------- ----
EDUKASYON ------------ PANGITA 

·NGALAN SA INliliAN EDAD -$ 

EDUKASYON PANGITh. ------------ -------
MGA ANAK : 

·2. 

3'. 

4 . 
s. 
6 . 

7 . 

o. 
9. 

10. 

' NGALAN 

UDAN PANG Nl\NAGPUYO SA :JALAX 

EDAD GRADO 
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2 . The Pro ject Staff c onducte d a survey o f househo lds 

o f !S-OSA pupils . The purpo s e o f the surve y was 

t o find out the e ducation a l qualification a nd 

occupation o f pare n t s , sib lings and othe r r e l ative s 

in the house ho ld. This is v e ry impo r t ant . Pupils 

who e ncounte r diff iculty in the ir s e lf- l earning 

a ctivitie s need h ome tuto r s . Thes e pupils ma y 

s o lic it the s~rvice s o f home tutors on the basis 

o f t he i r a ffinity a nd proximity t o the l earner s 

from a ll lite r ate p e rsons in the c ommunity, 

includ i ng high s chool a nd c o lle ge stude n t s . 

Pa r ents hav e signifie d the ir willingne ss t o 

tuto r , but the de mands o f the ir struggle f o r 

l ive l ihood frequently prev ent them from fully 

perf o rming the ir r o l e s. 

A s umma rized r esult o f t he questionnaire 

distr i b ut e d t o p a r ents is pr e s ente d he r e . 

3 . Monthly mee ting wi t h P a r ents 

A meeting o f parents wa s h e l d both in 

Ta lis a y (pobl acion) a nd i n San Roque . The muni

cipa l , ~ar angay , PTA and school o fficials atte nded 



• 

"I . . .. 

._;,.~ . 

the meet i ng . The m~yor , bar angay captains and 

District Supervi sor helped expl~in the r ationa l e 

o f I S-OS. The f ollowing t opics w~re discussed: 

a . attendance o f children 

b . tutor:i;n~,.~t · ,bdrne by the p~'.!,'."ents and 
J • 
sib ling$ 

r ' ., .. ,.. 

c . i nvolvement of pa r ents in the l earning 

activities o f their childre n 

A home r oom PTA was organized . Pa r ents expressed 

their willingness t o attend meetings but because 

of the ir ~usy schedule the y could not do s o ev e ry 

month . I t was dec i ded t hat if it would be necessary 

tc call i ndi vidua l par ents t o a conf ~r ence the teacher 

would s end a l e tte r o r visit the homes. 

Pa r ents who did not accept the pro j e ct before 

have become suppor tive. The mayor has pl ayed an 

inpor tant r ol e i n convincing the parents t o support 

ISOS. In spite o f this, the r e we r e parents who 

decided t o enrol t heir childre n somewhe r e e lse no t 

~ecau se the y do no t believe in the proje ct but f or 
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the r eason that nobofiy i s l eft at home the whole 

day ~nd they ar e a frai d t heir chi ldren would just 

wonde r a r ound ins~ead o f studying their l e ssons. 

In San Roque , the s ite o f the expans i on, the 

revers0. happened. Par ents o f non-IS-OS children 

came t o school complai n ing why the ir children a r e 

not included in IS-OS classes . The San Roque . 

pa rents wer e a ttracted t o the off-school scheme. 

At l ast they s a id tha t somebody would be at home 

t o t a k e care o f the house while the y would be 

away the whole day • 

With the help of the mayor and his wife who 

is the l i brarian o f San Roque Elementary School, 

the r e is a p l an t o put up a community l earning 

center i n San Roque whe r e parents c ould come any 

time o f the day t o read or t o discuss s ome t opics 

wi th the librarian and the t eachers. If pl ans ... :s 

will m~te rialize , this community l earning center 

will be the biggest and best not only in the 

province o f Cebu but also in Region VII . This 

has a lready the b l essings of the r egional director • 
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PLANS 

A. Furthe r r esearch and development Qf the delivery 

syst em components . 

Experie nce s -gained previou•iy wtll be · utilized 

in the r esearch activities. An analysis of the data 

gathered during this period will be useful i n 

determining r emedia l measures or modifications t o 

achieve the maximum development of the system and 

its c<mnponents. The critical behavior of maste r 

t eachers that have s o far been identified through 

obs e rvations o f their day-to-day activities will 

continue t o be identified and classified. Which 

of the critical behavior of teache rs affect 

l earning? To what extent do the y affect l earning? 

The staff will make research studies as t o 

which instruments will be utilized as a means of 

identificat i on, classification and evaluati on of 

the attainment o f these critical behaviors o f the 

mast e r t eachers . 
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~ . Amore intensive tra ining program f or maste r 

t eachers will be undertaken in Talisay. A 

comprehensive syllabus will be prepared . 

C. Use o f Community Re sources 

Resear ch studie s will be made as to what 

stra t egi c s t o use t o tap and maximize the use 

of community r e s ources • 

1 . Human r esources 

a. Pa rents 

Mor e meetings of pa rents will be conducted . 

Another survey on the present status of 

p arent invo lvement will be conducted. This 

will be compared with parent involvement 

the pr evious years. 

b . Skilled workers 

Updatittg the list of:ski ~led:workers. 

A comparative study on the invo lvement 

the skilled workers this year and that 

of last year will be made. 
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c. Use o f High School Students a s Tutors 

Fourth year Hi gh School students f r om 

Mal a yan Academy will sti l l be used f o r 

tutorial ser vices. They will tutor 

e ithe r i n the home s o f pupils , i n t he 

school o r i n the l earning centers . 

. d. A study on t he Filipino socia l a t t i tude s 

and value s which impede changes, e specia lly 

e ducationa l changes .will be made . 

The problem will be situa t e d i n t he 

Philippine context : 

(1) The Potential of Filipino Va lue s 

and Attitude s 

(2) The Philippine Va lue -System: 

Structural Framework 

. (3) Huma n Fact ors in Philip;_,;i.ne 

Rural Development 

'(4) Pe rson ality Deve l opment : t he 

Philippine c a s e • 


